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Ms. Daw Nan Than Than Oo is a midwife from Myanmar. She has encouraged the 

community to support her efforts through a network of village health volunteers with 

the motto of “no maternal mortality”.  Her dedication became  a powerful outcome in 

1982-1987 when no maternal nor child deaths in her area. She won a prize for best 

performance of immunization and nutrition services in July 1989. Ms. Than Oo was 

transferred to a health centre near the Thai border in 2000. She catered to 120-130 

pregnant women yearly and provided immunization to over 200 children under one 

year of age every year. In 2 0 0 2 , Ms. Than Oo received the "outstanding health 

worker" issued by the UNFPA.  

Ms. Daw Nan Than Than Oo, a Myanmar midwife received             

a special recognition award from the 2nd Global forum on HRH      

Ms. Than Oo,       
the HRH award  
winner  
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The Prince Mahidol Award Conference and the 2nd Global Forum on Human Re-
sources for Health was held in Bangkok, Thailand on 25 - 29 January 2011.The Fo-
rum was being jointly convened by the Global Health Workforce Alliance, the Prince 
Mahidol Award Foundation, the World Health Organization and the Japan Interna-
tional Cooperation Agency, supported by many other global partners.  

The theme of this Forum was 'Reviewing Progress, Renewing Commitments to 
Health Workers towards MDGs and Beyond'. The structure of the Main Confer-
ence Program composed of 5 main activities including: side meetings, capacity 
building workshops, field visits, marketplaces, and main conference programs.  

The role of Asia-Pacific Action Alliance on Human Resources for Health (AAAH) was 
to organize a Side Meeting on “Why HRH planning and how to prevent failure in 
planning and implementation?” and a Parallel Session on “Dedicated Spirit: the 
Charm and Charisma of HRH”.  

Prince Mahidol Award Conference 2011                                                

The 2nd Global Forum on Human Resources for Health 



Dr. Pakdee Suebnukarn worked hard the past 21  years to ensure not only 
better healthcare, but also to improve the infrastructure and quality of care. 
The progress made since his arrival in at the Damsai hospital 1987. From  
being the sole physician in a 30-bed hospital, its capacity has doubled to 60 
beds, and includes five doctors and 100 staff.  

 

His strategy was hiring of indigenous staff, developing a standard payment 
system and encouraging staff to pursue personal projects which directly  
benefit the community. Furthermore, Dr. Suebnukaran has ensured that a 
pool of voluntary specialists from tertiary hospitals regularly visit Damsai, 
which avoids referrals to remote areas for the local population.  

 

Mrs. Lalitha Padmini has demonstrated outstanding innovations in the remote 
Sri Lankan village of Medagama for the past 13 years. Child nutrition being a 
major cause of concern, Mrs. Padmini took action and developed a colour 
coded system designed to alert mothers of their children's weight. This sys-
tem has encouraged mothers to seek advice on how to improve their child's 
nutrition. Her clinic also won the award of best immunization coverage in 2008 
thanks to her efforts in mobilizing the community to participate in immuniza-
tion drives.  

Dr. Pakdee Suebnukarn, Thailand                                                                                                                          

 
Ms. Pera Dorapage Lalitha Padmini, Sri Lanka                                                                                 
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The 2nd Global Forum on HRH Award for Health Workers                                   

Inside Story of the Special Nominees from AAAH Member Countries  

Photo: Dr. Pakdee Suebnukar, 

Medical Doctor, Thailand 

Photo: Ms. Pera Dorapage          

Lalitha Padmini,, Midwife,        

Sri Lanka 

 

7 out of 12 of the shortlists for the Special Recognition Awards were from AAAH country members  

Dr. Wu Dengyun, China 

 

“A good doctor one needs to 
have strong compassion for 

his or her patients.” 

Mrs Ho Thi Thanh Hoa, 

Vietnam                                                                                               

“Engaging in prevention of 
disease by educating the local 
population about malaria, ma-

ternal health and personal   
hygiene” 

Mr. Theawat Daengkra-

pao, Thailand 

“Community health is the 

determinant of a country's 

health system and that it 

belongs to the people” 

Dr. Wang Tangyao, China    

                                                                                                    

“A transformer of a balanced 
blend of traditional Chinese 
and contemporary medicine” 
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Prince Mahidol Award Conference  

and the 2nd Global Forum on Human 

Resources for Health Photos 

Photos: GHWA 



Health Workers for Health Services in Remote, Underserved,             

Country Borderline Areas and Small Islands                                                                 

Ministry of Health Republic of Indonesia  

 

The shortage of health professionals in rural areas of Indonesia while also 

strengthening the long term supply. This program focuses on investment 

and retention strategies; highlighting the importance of commitments from 

the Ministry of Finance and Central Government to successfully achieve 

the objectives.  

Improving government district hospitals through an integrated  

programme of health worker environmental support in Nepal 

Nick Simons Institute and National Health Training Center, Nepal  

 

Nepal's Rural Staff Support Program has enhanced the performance of   

rural health workers since it began in September 2007 . Using a diverse 

package of incentives and environmental supports, more patients in rural 

areas have improved access to health services and facilities.  

Award of Excellence Case Stories from  

AAAH Member Countries 
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Counterpart Technical Support between  

Urban Tertiary Hospitals and Rural Hospitals in China 

Ministry of Health, China  

 

Over 70% of China's population is located in rural areas. However, less 

than 20% of total health resources are allocated to these regions. In order 

to improve services, physicians from urban territories were assigned to 

work in country-level hospitals and township health centers. Both financial, 

and non-financial incentives, were offered to participants to successfully 

build the HR capacity.  

 



 
Prince Mahidol Award Conference 2011 

The 2nd Global Forum on Human Resources for Health 
January 25-29, 2011 
Bangkok, Thailand 

In 1992 the Prince Mahidol Award Foundation was established to commemo-

rate the anniversary of Prince Mahidol’s Birthday. The Prince Mahidol Award 

is conferred annually by His Majesty the King of Thailand to individuals and 

institutes for outstanding performance that has a global impact in the field of 

medicine and public health. In celebration of the 15th anniversary of the 

Award in 2007, the Royal Thai Government and the PMAF decided to con-

vene an annual international conference focusing on policy-related public 

health issues of global significance.  

 

The 2nd Global Forum on Human Resources for Health was organized under 

theme “Reviewing Progress, Renewing Commitment to health Workers to-

wards MDGs and beyond”. The overall objective of this forum was to acceler-

ate the global movement on HRH towards achieving the Millennium Develop-

ment Goals and universal access to health. There were several expected out-

comes as a result of this forum included sustaining the global movement on 

HRH, agreeing and understanding the progress made since Kampala through 

measured concrete examples of global and country actions, and coping with 

new and emerging issues and challenges requiring actions and response.  
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Greetings from AAAH Secretariat! 
 
In this first issue of the 5th Year AAAH Newsletter, we proudly present the topic 
of the 2

nd
 Global Forum for Human Resources for Health, the spot-light of the 

special recognition award winner and candidates from AAAH member coun-
tries.  
  
Thank you very much for your support. Your feedback to the newsletter is wel-

comed and will help us make it better. If you have any information to share 

through this newsletter, please let us know at      secretariat@aaahrh.org 

@IHPP Thailland 

Sataranasuk 6 Rd, 

Nonthaburi 11000 Thailand 

 

Calendar 2011 

 

E-mail: secretariat@aaahrh.org 

Web.http://www.aaahrh.org 

AAAH  Secretariat 

Topic : Guidelines Development Group for the Transformative Scale Up of Health Professional 
Education 

Date  : 9-11 May, 2011 

Venue  : Geneva, Switzerland  

Topic : 64th World Health Assembly and Executive Board 

Date  : 16-24 May, 2011 

Venue  : Geneva, Switzerland 

   

Topic : Innovations in Health Professional Education 3-country workshop  

Date  : 26-28 April, 2011 

Venue  : Hanoi, Vietnam 

 

 

ñStrengthened HRH planning and 

management capacity toward adequate, 

equitable, efficient and effective HRH and 

health systems for health equity and quality 

improvement in the Asia-Pacific regionò  

mailto:secretariat@aaahrh.org

