omparing the number of
health workforce in the
health care services in
Thailand, nurse is a
health professional that
has highest number who
provide care from the community
level to highly specialized hospital.
To serve the demand for nurse, an

nurses.

Besides, a national policy
aims to minimize a number of govern-
ment officers by freezing the govern-
ment posts for newly graduate nurses
causes a decrease in supply of 2,000
nurses annually since 1999. This
posts an immediate reduction of
nurse in a labor market.

annual production of professional
nurse is high while Thailand has
continually faced the problem of
nursing shortage. The nursing
council data shows that Thailand
has 115,509 professional nurses.
Most of them are in Bangkok and
central region while the northeast
region has the lowest distribution.

An increasing demand for
nurse from the current socio-
economics and policy changed es-
pecially the coverage of 94.6% of
the universal coverage insurance
scheme causes an increasing in
access to health care services of
the Thai. To achieve this policy, the
Thai projection indicates an addi-
tional need of 13,000 professional

In addition, Thailand has
faced an increasing in lost rate of
nurse from the health care system;
the lost rate in 2003 was 2.4% and
4.2 in 2005 while an average in work-
ing life span is decreased to be 22
years.

These are some parts of the
problems caused by the government
policy that affect the health workforce
management and the health care ser-
vices development in the country.

Source: Situation of Professional
Nurses in Thailand by Krisada Sa-
waengdee
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“a national policy aims to minimize a
number of government officers by
freezing the government posts for
newly graduate nurses causes a
decrease in supply of 2,000 nurses
annually since 1999. This posts an
immediate reduction of nurse in a
labor market. “
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