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New HRH Technical Articles

More information about these recently released or published technical documents are available on the AAAH Website.
Please do not hesitate to contact the AAAH Secretariat (secretariat@aaahrh.org) with your questions or requests.

Regularly check our Website at http://www.aaahrh.or

Knowledge and Practice of Unqualified and Semi-
Qualified Allopathic Providers in Rural Bangladesh:
Implications for the HRH Problem

Nurses' Experiences of Recruitment and Migration
from Developing Countries: A Phenomenological Ap-
proach

Impact of an In-built Monitoring System on Family
Planning Performance in Rural Bangladesh
Postoperative Outcome of Caesarean Sections and
Other Major Emergency Obstetric Surgery by Clinical
Officers and Medical Officers in Malawi

HIV and Infant Feeding Counseling: Challenges Faced
by Nurse-Counselors in Northern Tanzania

More Non-Physician Clinicians will Boost African
Healthcare Workforce

Lung Health Programme in Nepal

What's Wrong with Doctors? A Review of a New Book
on How Doctors Think

Approach to Classifying Human Resources Constraints
to Attaining Health-related Millennium Development
Goals

Establishing Human Resource Systems for Health Dur-
ing Post Conflict

International Mobility of Health Professionals: Brain
Drain or Brain Exchange?

Training competent and effective Primary Health Care
Workers to fill a void in the outer islands health service
delivery of the Marshall Islands of Micronesia

Health Sector Reforms and Human Resources for
Health in Uganda and Bangladesh: Mechanisms of
Effect

Management of Expatriate Medical Assistance in Mo-
zambique

A Canadian Report on Ethical Recruitment of Health
Professionals

rticl

ASIA-PACIFIC ACTION ALLIANCE ON HUMAN RESOURCE FOR HEALTH

for latest update on recent HRH development.

Improving Quality of Clinical Care: Incentives for Health
Care Workers

Collection and Analysis of Human Resources for Health
(HRH) Strategic Plans

Retention Strategies for Nursing: a Profile of Four
Countries

Treat, Train Retain: the AIDS and Health Workforce Plan
Human Resources for Health Challenges in Dealing
with HIV/AIDS in Sub-Saharan Africa

Development of an Extended Analytical Framework for
Needs Based Health Human Resources Planning

The College of Medicine in the Republic of Malawi:
Towards Sustainable Staff Development

The Training and Expectations of Medical Students in
Mozambique

How Labour Intensive is a Doctor-Based Delivery
Model for Antiretroviral Treatment (ART)? Evidence
from an Observational Study in Siem Reap,Cambodia
ILO Multilateral Framework on Labour Migration

The Ethical Recruitment of Internationally Educated
Health Professionals: Lessons from Abroad and Op-
tions for Canada

Learning for Performance: a Guide and Toolkit for
Health Worker Training and Education Programs
Health Workers and Vaccination Coverage in Develop-
ing Countries: an Econometric Analysis

Global Pharmacy Workforce and Migration Report : a
Call for Action

Transition to Skilled Birth Attendance: Is There a Future
Role for Trained Traditional Birth Attendants?

Lessons from Maternal Care in Bangladesh

Social Franchising of TB Care Through Private GPs in
Myanmar
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